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LOYOLA COLLEGE (AUTONOMOUS), CHENNAI – 600 034
B.Com.DEGREE EXAMINATION –CORPORATE SECRETARYSHIP

FIFTH SEMESTER – APRIL 2019
16UBC5MC02– COMPANY LAW-II

Date: 16-04-2019 Dept. No. Max. : 100 Marks
Time: 09:00-12:00

PART - A
Answer ALL Questions (10*2=20 Marks)
1. What is Interim dividend?

2. Give the meaning of XBRL

3. Who can be appointed as an auditor?

4. Define Agenda.

5. Who is a official liquidator?

6. What are the modes of winding up?

7. What is meant by committee meeting?

8. Who can be appointed as a managing director?

9. What is Investor Educational and Protection Fund?

10. What is casual vacancy?

Part - B
Answer any FOUR Questions: (4*10=40 marks)

11.What are the requisites of a valid Meeting

12. What are the grounds for voluntary Winding up

13. What are the rights of an auditor.

14. State the provision out of which dividend can be paid.

15. Discuss the provision relating to  (a) Women Directors (b) Independent Directors.

16. State the qualification of director.

17. State the provision relating to removal of an auditor.

PART - C
Answer any TWO Questions: (2*20=40 marks)
18. Explain the compulsory Winding up of a company by the Court

19. Explain the provision relating to qualification and disqualification of auditors.

20. Describe the kinds of meetings.

21.  Explain the powers and duties of directors.
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